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Elaine Whitford
Congratulations to the three Canadians who have recently been
elected to positions on the Administrative Board of DKG
International: Dr. Lace Marie Brogden, Marjorie Sinclair and our
own Cyndy Moore.
It was a novel experience to have a virtual convention during the
novel coronavirus. Although one missed visiting a new city and
socializing for a week with other Albertans, Canadians and women
educators from around the world, there is something to be said for
“attending” a convention in one’s pyjamas.
Both keynotes were outstanding. Jane Golden and Olympia
LePoint have personality and energy. Jane’s job in Philadelphia is to work with people to paint
murals . . . 4000 of them. Olympia is a rocket scientist from NASA, a mathematics professor and
inspirational speaker. She is also a member of DKG in California.
It was fun to see Betty Rose introducing the session on diversity, and Cyndy Moore leading us in a
personal wellness session using yoga and meditation.
All of the sessions are available on the DKG International website for the next year. I strongly
suggest that you visit the site and view those that interest you. To sign in you will need your sixdigit member number from your membership card. Unless you have personalized it, the password
is dkg2014society.
Click on the grey banner of the VIRTUAL EVENT, and then select SCHEDULE. There are four days
of activities to choose from.
COVID-19 has changed our lives in many ways, but we are finding ways to continue to meet,
virtually and at safe distances, and to impact our world as women educators.
*Editors’ note: We wish Elaine good health and rapid healing as she is designated for her hip replacement in mid-August.
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World Fellowship Recipients for the 2020-2021 Academic Year
Anjali Chawla
Dinu Sankalpa Attalage

McGill University
University of Calgary
Extensions:

Ji Hyan Kuan
Boluwatife Awonaike
Neelam Punajni
Alternates:
1st: Florence Abeiyel Dery
2nd Yueming Liu
3rd Hester Finlayson Bell Jordan

University of Toronto
University of Toronto
University of Alberta
Queens University
University of Regina
McGill University

EDUCATORS BOOK AWARD WINNER
Gail Goolsby has been awarded the DKG Educators Book Award for 2020 for her book

Unveiled Truth: Lessons I learned leading the international school of Kabul.

Gail was the first principal of this school in Kabul, Afghanistan and worked there from 2005 through 2012.
The book talks about the challenges of leadership in a war-torn country. Gail is a member of DKG in Kansas.
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Shared by Pat Haase
Here is a different perspective to think about self-isolation, to stay on track and stay grateful. Makes good
sense to me . . .
1. There are no bombs raining on our heads.
2. I am not a prisoner held in solitary confinement, as millions are.
3. I am not a refugee trying to escape with my life.
4. I am not standing in line waiting to fill a pot of water.
5. I have access to fresh food and I'm not starving.
6. I have hot running water.
7. My country has not been ruined by years of war.
8. I can reach my friends by phone and check in on them.
9. My friends check in on me because they care about me.
10. Any whiplash I feel about this strange turn of events is itself a sign of privilege.
11. More than half of the world would gladly trade their everyday problems for the modest inconveniences
I am experiencing.
12. I may have anxious dreams but I'm dreaming them on a proper bed and I'm not sleeping on the
sidewalk.
13. By staying at home, I'm helping the planet rest.
14. As long as I have my mind I can create, imagine, dream and not be lonely.
15. This global crisis connects me to people around the world and reminds me of our common humanity.
This is a good thing.
16. When something tragic happens to another country next time, I will respond to it not with superiority,
but humility and recognition.
17. I will fight for positive changes and economically just policies in my own country.
18. I am surrounded by books.
19. I am surrounded by love.
Stay safe & stay healthy….
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CORE VALUE #1: COLLEGIALITY
Presented by Rebecha Catlett

Article by Elaine Whitford

Collegiality informs creativity and creativity
enriches collegiality. This results in a unique
caring.”
CORE VALUE #3 LEADERSHIP
Presented by Jan Nerem

Article by Lesley McDevitt

Rebecha is a member of the DKGNext
committee, a group of young thirtysomething members tasked with identifying
the core values of DKG, based on our
mission and the seven purposes. The first
value they identified is collegiality. I chose
to attend this session at the international
convention because this value rang true for
me.
Rebecha described collegiality as the
harmonious cooperation of a group of
colleagues. The idea of being harmonious
appealed to me, as I am sure we have all
experienced working in situations where
one-upmanship seemed to be the modus
operandi.
Collegiality involves collaboration,
communication and mutual perseverance.
These concepts seem linked to goal
achievement…the short-term or long-term
activities that are part of our DKG chapters.
Rebecha also talked about the importance
of encouraging each other in our
endeavors. Through DKG international we
have opportunities to connect with key
women educators world-wide. With the new
model of international conferences, we will
be able to choose to attend a European
conference, travelling to other
countries…once COVID-19 is over.
Rebecha closed with a statement:
“Collegiality and creativity are symbiotic.

Ninety-one years ago, DKG was formed to
address discrimination against women
educators, differences in pay, policies that
put women at a disadvantage and the
financial crisis. Leadership was always an
essential component of DKG. Leaders
motivate others to do their best and
discover new ways to do new things. DKG is
great for Leadership opportunities. All
members have the potential to become
leaders. COVID-19 has turned our lives
upside down and everything has been
cancelled. We are living in a new age and
many changes will happen. During these
times of change. We must pledge to make
our Society even stronger. Whether we lead
from the front, the rear or hand in hand, we
will join together to support our Society.

GLOBAL EMPHASIS
Presented by Evelyn Lugo Morales,
President Of Puerto Rico DKG

Article by Lesley McDevitt

2020 has given us a new vision of life all
over the world.
After Hurricane Maria, DKG helped Puerto
Rico by supporting members. After the
government crisis in 2019, DKG gave
supplies and helped with the educational
concerns.
In January 7, 2020, a massive 6.4
Earthquake devastated Puerto Rico,
scattering families and causing injuries and
destruction. The news spread quickly and
globally and again DKG helped by providing
financial support for teachers and the
outdoor schools.
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COVID-19 changed education in Puerto
Rico. There is now remote learning,
distance education and online classes.
Educating under the new reality will be
challenging but will make us better
educators and better people.
CORE VALUE #5
PERSONAL AND PROFESSIONAL
GROWTH
Presented by Jessica Sergent

Article by Lesley McDevitt

Jessica talked about her personal
experiences and mentioned the endless
possibilities for growth within our Society.
She enjoyed getting to network with likeminded members. She served as a
microphone monitor in Austin and learned
the importance of being actively involved in
different activities.
Jessica attended countless DKG workshops
and learned many practical ideas to use in
her classroom. Jessica appreciated the
professional opportunities available to her.
She really enjoys her relationships with
others all over the States and likes to travel
to the various conferences and conventions,
often with her family.
Jessica presented at 3 conferences and this
helped to build up her confidence.
HONORARY MEMBERS SHARE
INSIGHTS DOLLY PARTON

Article by Lesley McDevitt

Dolly Parton thanked us for making her an
honorary member of DKG. She said that we
inspire children to do their best, so it’s an
honour for her to be part of our Society.
Dolly added that these are trying times for
everyone, but educators always lead us to
better days.

DOLLY PARTON’S IMAGINATION
LIBRARY
Presented by Mary Anne Williams and
Nora Briggs

Article by Lesley McDevitt

Dolly Parton created the Imagination Library
as a tribute to her Daddy. Her mission is to
inspire kids to love to read. The Library
gives a book a month to over one million
children from birth to age 5. Dolly started
this program in 1995 in her county to create
a lifelong love of reading and she believes
that all children should grow up in a home
full of books. The Dollywood Foundation
administers the group and local community
organizations help to fund the program.

Reading is the key for lifelong learning and
the single most important activity for
building knowledge and for eventual
success in school, work and life.
Reading together at home builds a bond, a
shared experience and provides a
connection between a child and parents.
Having their own books gives children a
sense of ownership and pride and helps
prepare them for Kindergarten.
DKG Chapters can get involved in the
Imagination Library by starting a community
level program and promoting it in their
community, enrolling local kids under age
five in the program, funding the program
through fundraising events and getting
community partnerships plus volunteering in
local fundraising activities.
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HOW TRAUMA AFFECTS LEARNING
Presented by Karen Goss

Article by Elaine Whitford

•

•

Karen’s book, Breakaway Learners, was
an honorable mention for the 2018 DKG
Educators Book Award. In this presentation,
she talked about how the book relates to
the pandemic and racial tensions we are
experiencing.
Karen said that trauma is damaging for
what it takes away from people/students.
Traumatized people lose structure, stability,
safety and often have lost someone. She
noted that acting out behaviors that may
appear in a classroom are based in these
losses. She cautioned us to use “no
punishment, no sending out of the room,
and no loud noises”.
The most interesting part of the
presentation focused on strategies to deal
with trauma:
• Dialogue: It is important for the
adult to engage with the student.
One of the best ways to do this is to
ask questions. Karen suggested this:
”Share with us what happened to
you.” I liked this one, because it is
worded as a statement, not a
question, and is therefore much less
threatening.
• Diversion: For a child who is thinking
about their trauma, any diversion

gives them a few moments of calm.
Karen suggested going outside,
standing up, or moving around.
Draw/Clay/Dance: These are
activities that need only last for 5 or
10 minutes, and also serve to divert
attention from the trauma.
Dazzle/Delight: This is something
“fun”. Karen talked about the
teacher putting on a hat and singing
a short song.

It was interesting to me that three out of
her four suggestions involved the right side
of the brain rather than the left side . .
which is the side that most likely is recalling
in detail the events of the trauma. I think
that this is a strong argument for the
importance of the arts and physical
movement in our schools.
Karen cautioned that trauma can be
transmitted, so that a teacher could “catch”
some of the symptoms from students. This
would be secondary rather than primary
trauma and could be recognized by
symptoms such as feeling tired all the time.
Karen recommended awareness to
recognize what is happening and
concentrated effort toward self-care.
Even more dangerous is vicarious trauma. It
is more serious as the person loses their
own belief in the safety of our world. It may
be necessary to rethink what matters and
may even lead to a person rethinking what
they want to do with their life.
Thinking about the likelihood that students
may return to classrooms for the fall, and
realizing that some of these students may
have had family members with COVID-19 or
may have had someone in their family die
from it, it seems that reading Karen’s book
might be a good way to prepare.
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PHILADELPHIA ART by Jane Golden

Article by Lesley McDevitt

KEYNOTE: Jane Golden, Director of
Mural Arts, Philadelphia

Article by Elaine Whitford

Philadelphia has over 4,000 murals. Jane
started with an anti-graffiti project; the idea
was to paint over graffiti with murals rather
than spending time and money “erasing”
the graffiti. She worked through the
recreation department of the city, offering
workshops to foster skills and then
supporting youth to paint the murals. Jane
noted that none of the murals has ever
been defaced.
The program now has a staff of 55 people.
Communities and individuals apply to have
a mural painted. The various programs
work with children, immigrants, prisoners,
the homeless, and people with addiction or
mental health issues. It has become a blend
of social services, art education and
painting murals.
Since the beginning of COVID-19, they have
painted 3,000 smaller murals in the city
which blend art and public health messages.
A woman of tremendous energy and action,
Jane Golden showed murals from the city as
she talked . . . and they were stunning. One
is nineteen storeys high, painted on the end
of a high rise. Another series of murals is
painted along buildings on the riverbank
and stretches for seven miles. She ended
with a quote, which included, “Together we
are very powerful.”
I watched her presentation live, but it will
be available for the next year on the DKG
International website. I strongly suggest
you take time to look at it. She is
inspirational.

Jane Golden joined the Anti-Graffiti group
set up by mayor Wilson Goode to try to get
rid of all the
graffiti in
Philadelphia. Her
job was to
design a
program to use
the kids’ talents,
introduce them
to art, start
workshops and
create change.
They created
murals. The
walls of
buildings became alive and showed that
people cared and gave a voice to the
communities.
In 1998 the Mural Art Program started with
Jane Golden as its director. The Mural
Program has had a huge impact on the
communities in Philadelphia. It has brought
people together and given people a sense
of belonging. The murals are powerful and
educational. The murals remind people of
the history of Philadelphia and show
everyday life. It is the largest public art
display in the USA and has over 4000
murals.
The Mural Arts Program also provides many
workshops and services. These include art,
music and poetry workshops, a Literary
Program, The Guild, a Restorative Justice
Program, a mural mobile that provides
mural kits to kids and programs that work
with the homeless. There’s also a Mural
Restorative Program.
The Mural Project has been tremendously
successful. It has built trust, given hope and
built community spirit.
If we could have been in Philadelphia this
year, we could have taken a trolley tour of
the murals.
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Dr. Elizabeth I. Tarner

EIGHT ELEMENTS FOR AN INCLUSIVE
ORGANIZATION
Presented by Dr. Elizabeth Tarner

Article by Elaine Whitford

These elements are based on research, best
practices and lessons learned. Dr. Tarner
asked us to finish the sentences:
I feel included when…
I feel excluded when…
She shared five responses she had collected
from DKG members to each sentence stem,
but what was really interesting were the
statements being rapidly posted on the chat
at the side from people who were listening
to her presentation. People were involved!
Two that caught my attention were:
I feel included when people who do
not know me will come sit with me.
I feel excluded when my inquiries
are not responded to by leadership.
Dr. Tarner then shared the eight qualities of
inclusive leaders, and inclusive
organizations:

2. Desire to Learn: People are willing
to learn from each other and to help
each other out.
3. Commitment to Diversity:
Diversity is apparent in different
races, ages, experiences, attitudes
and styles.
4. Courage: It takes courage to speak
up, to challenge the status quo and
to become part of change.
5. Cognizance of Bias: We need to
strive to recognize our own blind
spots which are often unconscious.
Policies help to avoid personal
biases.
6. Curiosity: We need to ask
questions and then actively listen.
We need to ask “why” questions. We
need to develop a tolerance for
ambiguity.
7. Cultural Intelligence: This is an
awareness of body language, facial
expressions and tone of voice, both
in ourselves and in others.
8. Collaboration: Interactions of
people in a group fosters
collaboration. We need to make sure
there are opportunities for
interaction.
Dr. Tarner offered some ideas for actions
that might increase inclusivity.
1. Survey members
2. Review bylaws and standing
rules
3. Communicate relevant
information
4. Hold leaders accountable for
embracing diversity

1. Sense of Identity: Each person
knows who they are, what the
organization is about, and what its
purposes and core values are.
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You have the power to make decisions
that will change your life
The experiences you have actually make
changes in your brain. You rewire your
brain by these decisions that you make.
You can decide what you want to do with
your life, and thus create power within
yourself.

KEYNOTE: OLYMPIA LEPOINT

Article by Elaine Whitford

Olympia has been aeronautics engineer at
NASA and is now a college math professor.
She has written several books, the most
recent being Answers Unleashed.
She paraphrased Ghandi, saying that in
order to change the world we have to
change ourselves and be the change. She
used her own life to illustrate the three
concepts that facilitate change.
Recognize that your past is a benefit
When Olympia was six years old, she went
on a field trip to the Jet Propulsion
Laboratory in California and saw jets and
pictures of rockets. She was excited and
thought, “That’s what I want to do.” In
grade five she got in an argument with a
boy in her class. The boy became physical
and a ring on his finger slashed her cheek;
the cut required six stitches. Her mother
was angry that there was no consequence
for the boy’s actions, so she moved Olympia
to another school. The school was two
hours from her home and was a school for
gifted children. Olympia was the only
student of colour, and realized her skills
were far below those of her peers. She was
failing subjects, including math. The
expectation within the school was that
everyone would succeed, so her teachers
helped her, giving her extra tutoring.

You have a future self that will guide
and help you
We each exist in three forms: our past, our
present and our future. The decisions we
make determine our future, so we can pick
the future we want. Olympia said it is
important to identify what we want, as well
as what we don’t want. We can foresee
things and then make decisions to
accomplish them, by identifying the steps
toward the future we want and putting
them into action.

BRAIN MASTER CLASS
Olympia LePoint

Article by Marg Brucker

I thoroughly enjoyed this presentation at
the DKG Convention. My only regret was
that the speaker could not be present, it
was a recorded video session.
Olympia LePoint went from being a poor
school student to eventual success beyond
her imagination.
Teachers create change in the lives of
children. After Olympia suffered an attack
on her face that left her with serious cuts
while at school, she was moved to another
school quite far away from her home. She
graduated in the Top 5 from her California
State University Northridge class.
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When Olympia
was six years
old, she saw a
jet plane being
launched while
on a field trip.
She saw the
mission control
team, pictures
of rockets and
decided she
wanted to be
like the men
she has just
seen on the
field. But how
could this
happen? She was a female and a child of
color, her parents were poor, and life was
tough in her town. Then there was grade 5
student who sliced open her face and the
boy was not expelled.
Her mother decided that this was enough.
She took her daughter to a new school,
quite some distance from home. It was a
school for white children more or less, so it
was a struggle for Olympia. She kept her
dream of a university education securely in
her head.
Somehow, she was able to create a
pathway to her dream and never give up.
With encouragement from her mother and
rewiring her brain, Olympia found ways to
get what she wanted. She never gave up
wanting to be a rocket scientist. By doing
some changes and opening up her mental
and spiritual powers, she found a new way
to go. It meant going step by step with faith
that she could do it.
As Olympia explained her success as an
American author, professional speaker and
award-winning aerospace engineer, she said
that she had unleashed her brain power and
thoughts to get more power to succeed.

How will teachers teach after the pandemic,
more importantly how will they get through
it? They will find a new way. People have
strength in the past, the present and the
future.
Some of Olympia’s advice includes:
• decide on what you want
• make decisions and what you need
will come to you
• ask for help when necessary
• you can do it, one step at a time
• you have the ability to change as
you learn from the past and move
on
• remember that you can do anything
you set your mind to do
I wish that Olympia could come to Alberta
and speak to students here who have
doubts about leading a successful life after
graduation.
Her fans call her “The New Einstein”.

THE 6 DECISIONS TO OVERCOME
INSTITUTIONALIZED RACISM USING
SCIENCE AND INNOVATION
Presented by Olympia LePoint

Article by Elaine Whitford

Olympia talked about the root causes of
racism and gave strategies for overcoming
it.
Know the root causes of racism
Beginning in the 1600’s slave labour built
the United States. African Americans were
not seen as fully human. If an African
American or Native American was even 1/32
African or Native American, they were not
considered as white and laws did not apply
to them. In 1863 the Emancipation Act
ended slavery but not racism; whites and
blacks had separate bathrooms. In the
1960’s integration began, and the first black
student attended a white school.
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End implicit bias
Implicit bias comes from our unconscious
thinking and is based in attitudes and
stereotypes. As Olympia was speaking, I
was thinking about recent news reports in
Canada that identified school systems that
are making changes to stop “streaming”
black students into trades and colleges. We
end implicit bias when our schools and
teachers expect black students to attend
university and provide the education that
will make that possible.

decide to redirect our income to
unrepresented groups of people.
Love Decision – You can decide to love
yourself when you made a poor decision in
the past and use that experience to guide
you to make better decisions in the future.
Olympia worded this as “Stop fearing the
past and love your future.”

Reprogram your mind
Olympia said that thoughts are not just in
our head but have energy in the world.
They can change the world when you make
these six decisions.
Faith Decision – You have a purpose. You
can decide that your purpose is to promote
diversity.
Self-Identity Decision – You decide who
you want to be. You can decide to be
inclusive. An example that came to mind
was making alternate decisions about
delivery of on-line learning after realizing
that not all students have access to a
computer, internet or a Zoom app.
Intent Decision – You decide whether to
have things affect you, or whether you will
affect them. Olympia gave the example of
creating policies that will safeguard against
unconscious bias.
Learning Decision – You can learn and
apply new thinking and differentiate truth
from bias or lies. Olympia suggested
actively learning about concerns that do not
directly affect you, and then using facts and
numbers to help you separate truth from
lies.
Resource Decision – You take whatever
resources you have and use them to
multiply their effect. Olympia said we can
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EMBRACING DIVERSITY, EQUITY & INCLUSION
Presented by Greg DeShields and Nita Scott

Article by Elaine Whitford

It was great to see Betty Rose introducing this session and the two speakers.
Greg DeShields’ background is in the hospitality industry and he spoke about diversity from an
organizational or business point of view. He described all the ways that we differ: race, gender,
sexual orientation, social class, political beliefs, religion/values, ethnicity, gender identity, age,
physical ability or attributes and national origin. Greg noted that ethnically diverse companies
outperform others by 35%.
Equity looks at access. Greg stated that people of colour are 71% more likely to live in a
neighborhood with industrial pollution. Their access to a healthier environment is limited.
There was a short video on blind spots to illustrate unconscious and implicit bias. Sometimes
our actions do not align with our declared beliefs. Attitudes and stereotypes may lead us to
favour our own in-group.
Nita Scott is the Executive Director of DKG International. Usually the Forum Event would involve
the representatives of the Canadian Forum, the US Forum, the Latin American Forum and the
European Forum. For this on-line convention, Nita collected ideas and quotes from the people
who would have been our forum representatives and shared them in her presentation.
She approached diversity, equity and inclusion from a DKG perspective. She pointed out that by
being more diverse and inclusive we enrich our membership opportunities and make a bigger
difference in the world. I was pleased to see a slide with a quote from a Canadian Forum
member…likely written by Betty Rose on our behalf.
With a goal of increasing equity, the Administrative Board recently approved this statement, “All
educators who identify as women may be invited to membership.” This seems to encompass
gender, gender identity and sexual orientation. We need to plan diverse programs and projects,
and foster a culture where differences are valued.
In terms of inclusion, as we expand our membership diversity, we need to also offer leadership
opportunities to our newer members. We will need to monitor how our actions are speaking
even when we are being careful with our words.
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FINDING MY JOY
2020 DKG Virtual Event

Article by Debbie Johnston

What an amazing job everyone did on
creating an on-line experience for all of DKG
during these trying times. One of my
favourite parts was the Stress-Free Zone
Activities which were organized by our own
member Cynthia Moore. I attended both the
Journaling zoom meeting and the Yoga one
as they were presented by two of my LMS
sisters.
Linda Eller, Ed.D. shared her journey into
“Bullet Journaling”. She began by sharing
that all you really need to start is a piece of
paper and some sort of writing tool. After
researching various resources she used
many of the ideas in, “The Bullet Journal
Method,” by Ryder Carroll as well as
https://bulletjournal.com. The system is
quite structured, but Linda shared that she
has taken pieces from the book as well as
ideas from other readings to create her own
journal.
She felt that one of the key things to
remember was to number pages and create
a table of contents as you can then easily
go back to look things up. The “Key” just
like on a map is a list of symbols that
enables you to present information more
concisely. Linda’s journal includes the
weather each day, tracking of
appointments, quotes, meeting notes,
things she is grateful for and lots of colour.
She has also experimented with different
ways to record titles of books and movies
and has now given them their own pages at
the back of the journal. At different times
she has tracked different things, such as
vocabulary used by her grandson, Christmas
ideas and shopping lists which eventually
evolved into a Christmas journal. She
admits to not being an artist but is a fan of
stamps, stickers and washi tape and a

myriad of different pencil crayons, markers
and pens.
Linda’s journals have evolved over the years
and she has experimented with different
types and sizes of journals, different things
to track and different ways to make her
entries. She feels that each of us needs to
take the time to experiment and find our
own way to create and track those things
that matter in our lives.
Cynthia Moore, M.Ed., one of our own Beta
members presented “Personal Wellness
through Yoga and Meditation”. Cynthia has
been teaching yoga from her home using
Zoom for the past several months, so it felt
like I was actually in a yoga studio. She
took time to explain and share some of her
beliefs which have been developed over
time and she particularly likes the “Elements
of Wellness” from the University of New
Brunswick and Kathy Freston’s, “Pillars of
Wellness”.
Cynthia has such a wealth of knowledge
and a relaxed way of leading you through
the yoga practice. She is very aware of the
difficulties some can have with the poses
and she ensures both comfort and options
for those with issues. She was able to touch
on several of the pillars by incorporating
meditation, visualization and the addition of
fun activities into the poses we did.
At the end of each of the presentations we
had lots of time for questions and I felt that
both of them took me on a journey that
allowed me to “Find my Joy” in a
comfortable, relaxed and respectable way.
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DKG 2020 VIRTUAL EVENT
REFLECTIONS: CONNECTING
THROUGH THE STRESS-FREE ZONE

Article by Dr. Linda Eller, TN
Cynthia Moore, AB

Since we were last in personal contact,
there have been many changes in our lives
– personally, professionally and globally.
President Cathy Daugherty’s plan to include
a Stress-Free Zone at the 2020
International Convention in Philadelphia was
more appropriate than ever! With gratitude
for her insight and plan to revamp the
Stress-Free Zone for the 2020 Virtual Event,
Dr. Linda Eller (TN) and Cynthia Moore (AB)
had the pleasure of presenting Stress-Free
Zone sessions using the Zoom platform –
Journaling: the act of intentional living and
Personal Wellness: through yoga and
meditation – with DKG members attending
from Europe, Mexico, Puerto Rico, Canada
and U.S.A.

JOURNALING:
THE ACT OF
INTENTIONAL
LIVING
Have you ever
tried journaling
and left it behind
in a short time
frame? Perhaps
you need a new
methodology that
brings mindful and intentional productivity
to your day to day routine. The DKG virtual
Stress-Free Zone session, Journaling: the
act of intentional living, provided an
overview of that new methodology – the
Bullet Journal System developed by Ryder
Carroll. The session enumerated the
components of the journaling system with
explanations and examples along with the
benefits of journaling as described in

articles by Psych Central, New York Times
author Hayley Phelan, and Forbes.
Time works away each day and journaling
consistently can help reduce stress, improve
memory, and target productivity so that
time becomes an efficient partner as we
work through personal and professional
tasks with a clear head and stress-free
outlook.
The Bullet Journal System provides
flexibility to enthusiasts through the
components of the journaling system.
Writers can be minimalists in their approach
or open doors to creativity. Bullet journal
followers’ range in all walks of life and many
find that the system has changed their lives.
If you want to know more, visit
www.bulletjournal.com.
PERSONAL WELLNESS:
THROUGH YOGA AND
MEDITATION
The sessions began with a
background on wellness
(The Elements of
Wellness, University of
New Brunswick,
Fredericton, NB, Canada,
2019, and The Pillars of
Wellness, Kathy Freston,
Quantum Wellness, 2008)
and my wellness story which included,
“While sitting in my home office in January
2018, I noticed two baskets overflowing
with binders, journals, publications, paper
and stuff. One was DKG and one was
yoga/wellness – a reflection of my life!”
These sessions continued with the 2020
story – understanding that we really have
no control over the future, we just think we
have, and how to calm down, be playful
and boost our immune system through
stress reduction and daily yoga/meditation
practice, on our own or virtually. Having
previously taught yoga and meditation in a
studio setting, 2020 changed everything! A
DKG friend suggested I try teaching from
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home, virtually. So, from April to June, I
taught yoga via Zoom from home for 10
weeks to my book club in Kimberley –
Wednesdays at 11:00 am, to accommodate
those of us working and with
children/families at home. It was definitely
the highlight of most of my weeks and
definitely prepared me for this 2020 Virtual
Event!
And we practiced our stress-free meditation
and yoga together. The first session focus
was “opening and breath” and the second
session, “feeling and noticing sensations in
our body.”

All the Stress-Free sessions wrapped up
with sharing session resources, our contact
information and personally connecting by
“chat,” answering questions and visiting –
just like a face-to-face DKG convention
breakout session!
Thanks to President Daugherty’s vision, the
personal, professional and global
connections made during the 2020 Virtual
Event were exceptional. It is encouraging to
know that DKG events can continue during
a global health/economic crisis and continue
to connect “Leading Women Educators
Impacting Education Worldwide.”

2020 CANADIAN FORUM VIRTUAL MEETING JULY 4, 2020

Report by Betty Rose

The 2020 Canadian Forum was historic! With the cancellation of the International Convention in
Philadelphia, Canadian members assembled for a first-ever, virtual meeting of the Canadian Forum,
Saturday, July 4, 2020. It was significant that due to the constraints of our guiding documents, and for
the first time ever, business was not permitted to be conducted as it was a meeting via electronic
means. Our Canadian Forum guidelines have since been changed.
Participants: A total of 69 DKG members participated: 66 Canadian members (including 15 from
Alberta), three non-Canadian members, including DKG International President, Cathy Daugherty (VA);
DKG International First VP, Becky Sadowsky (TN); and special guest, Terre McPheeters (MO).
First Timers: All DKG Canadian provinces were represented. There were 12 first-time participants,
including two from Alberta - Martha Faulkner (Beta) and Sherrie MacRae (Beta).
Greetings: President Cathy Daugherty (VA) greeted members, outlined International Virtual Events
Week and spoke of her own learnings by participating at Forum events. First Vice President Becky
Sadowski addressed the Forum and spoke highly of her work with many Canadian members.
Inspirational Message: Dr. Lace Marie Brogden (ON) 2nd VP DKG International, presented an
inspirational message - a beautiful poem, entitled ‘Voice,’ written by her daughter, Gray, age eighteen.
Permission was granted by the author for all participating members to receive a copy. The poem is not
to be re-printed.

15

Presidents’ Reports: A variety of interesting projects, initiatives and events were highlighted by all
seven DKG Canadian Presidents: Norma Westrom (BC), Elaine Whitford (AB), Angela Hutton (SK),
Heather Meginbir (MB), Debbie Rodaway (ON), Dianea Phillips (QC), Margie Goodin (NB).
Topic: Embracing Diversity and DKG Canada: Each provincial president provided thoughtful,
enlightening responses to one of three questions posed on this topic. Their responses are included with
the Forum Minutes.
Canadian Project: DKG Quebec submitted a proposal to extend for a second term, our made-inCanada Project, ‘ArtsCan Circle.’ Through visuals in a power point presentation by Anne Marie GittoLaurin (QC), the presentation illustrated the artistic and creative achievements of indigenous youth in
Canada, including a heart-warming song and video, written by the youth of Reservation 67, Fort
Albany, Canada.
ArtsCan Circle Financial Report: Canadian members donated $3,939.00 in 2019-2020; $3,889.90
was donated in 2018-2019. Total donations by Canadian members 2018-2020: $7,828.90. Thank you
DKG Canada.
Voting Procedures re Canadian Project: Chapter Presidents will conduct a vote of all active
members on whether or not to extend ‘ArtsCan Circle’ as our Canadian Project 2020-2022. Votes are to
be submitted to the provincial presidents by October 1, 2020. An announcement of the vote results will
be made on October 15.
Area Representative Canada 2020-2022: Marjorie Sinclair (NB) was introduced by Dianne Caron
(NB) as our incoming Area Representative, Canada. We extend best wishes to Marjorie as she begins
her term.
Acknowledgements: Betty expressed appreciation to the provincial presidents, members, guests,
first timers, and thanked all who participated, with special thanks to Dianea Phillips (QC) as co-host.
Closing: A highlight and surprise was our special DKG guest from Missouri, Terre McPheeters, a very
talented singer/songwriter. As we said farewell, we listened to Terre’s beautiful song, ‘As We Leave
This Place.’
In Attendance (Alberta): Betty Rose, Elaine Whitford, Lorna Berlinguette, Marg Brucker, Bea
Ceretzke, Martha Faulkner, Dr. Adriana Fishta-Bejko, Alice Halvorsen Heather Hill, Debbie Johnston, Dr.
Shirley Machura, Sheila MacKay, Sherrie MacRae, Lesley McDevitt, Cynthia Moore.

The Delta Kappa Gamma Society International
DKG ALBERTA NEWS, ALBERTA
Published October, March, June
Editors: Heather Hill heathermhill@shaw.ca
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MINUTES OF MEETING OF REPRESENTATIVES OF THE CANADIAN FORUM
JULY 8, 2020

Betty Rose, 2018-2020 DKG Area Representative Canada

In Attendance: Norma Westrom (BC), Elaine Whitford (AB), Angela Hutton (SK),
Heather Meginbir (MB), Debbie Rodaway (ON), Dianea Phillips (QC), Margie Goodin (NB) Betty Rose,
2018-2020 Area Representative, Canada
Marjorie Sinclair, 2020-2022 Area Representative, Canada
Meeting Objectives
To make changes to our Canadian Forum Operational Guidelines that will address the following:
1. Provide flexibility in scheduling and holding electronic meetings of the Canadian Forum
2. Authorize chapters to vote on the 2020-2022 Canadian Project
3. Establish voting procedures for all Canadian Chapters re the 2020-2022 Canadian Project
Canadian Forum Operational Guidelines
The following amendments to the Operational Guidelines were made by unanimous consent of the
Representatives of the Canadian Forum on July 8, 2020.
VII. 1.c. An electronic meeting may be held in order to conduct business of the Canadian Forum. A
quorum shall be a minimum of thirty (30) Canadian active members, including all Canadian state
organization presidents or alternates.
VII. 2. Proposals for the Canadian Project will be presented at the Canadian Forum meeting of the
Convention year (even‐numbered years). The proposed project(s) will be selected by a majority vote of
current active members in all Canadian chapters.
Voting Procedures: To extend ‘ArtsCan Circle’ as the Canadian Project for 2020-2022
a. A recommendation to extend ArtsCan Circle as the Canadian Project for a second term will be voted
upon by members at a chapter meeting.
b. All currently active DKG Canadian members are eligible to vote.
c. The vote will be conducted at a face-to-face chapter meeting or by electronic vote.
d. Chapter presidents shall email the results of the vote to her provincial president not later than
October 1, 2020.
e. Provincial presidents shall submit the voting results of all chapters by email to the Area
Representative Canada, not later than October 10, 2020.
f. Upon receipt of all provincial voting results, and not later than October 15, 2020, the Area
Representative, Canada will confirm the name of the Canadian Project and announce the voting results.
Canadian Project: Timeline for sending donations 2020-2021:
o Deadline for CHAPTER TREASURERS to forward chapter donations to the PROVINCIAL TREASURER
December 1, 2020.
o Deadline for PROVINCIAL TREASURERS to send one cheque of all chapter donations received to DKG
QUEBEC, c/o Ardis Root December 15, 2020
Reminders re Canadian Project Donations:
o Donations are voluntary
o A donation of $5.00 or more per member is suggested
o Additional donations from chapters and/or provincial fundraising efforts are greatly appreciated
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